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Our vision
A world where children have the experience, knowledge
and potential to fulfil their lives as healthier citizens living
in communities which care about nature and the sustainability
of our earth.

Our mission
Our mission is to:
• Educate in food growing and sharing
• Promote biodiversity
• Enhance community health and wellbeing
• Support community development and capacity building
We aim to achieve our mission through a sustainable approach to the growing and sharing of
food, skills and knowledge (ecological, cultural and indigenous) as well as the sharing of space
with all living species.

Our history
Bree and Michelle met 8 years ago at their children’s Catholic primary school. Along with some
other dedicated people they set about creating a Community Garden that would provide an
opportunity for children to see where food comes from. The benefits to that community have
been extensive – socially, spiritually, educationally and health-wise.
They shared a similar vision and passion for natural environments, healthy soil, education,
permaculture, and gardening. This combined with their knowledge and experience led to the
development of Seed Harvest Spoon, where the goal was to ignite a passion in others to make
a difference and to engage children in leading the way.
They were very excited in 2014 to receive
not-for-profit status with the launch of
Seed Harvest Spoon Education Foundation
Limited, and now the launch of this first
annual report is continued testimony to
their hard work and realisation of that
significant step.
Seed Harvest Spoon Education Foundation
Limited has grown over the last four years,
to now having a significant number of trained
staff, volunteers, and impacts into the
community far beyond a local primary school.

Thank you to our
generous sponsors
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Section 1 – An overview of Seed Harvest Spoon
Our organisation

We are an education foundation
• We operate from inner west Sydney
• We are passionate about healthy food choices, sustainable food production and community
participation.
• We connect communities, and facilitate conversations about the importance of children’s
health and wellbeing.
• We use community gardens to:
– educate children and teachers
– grow local, seasonal, nutritious food and generate biodiverse and sustainable urban
environments

We base our work on what we observe:
• We see a growing number of community health issues which can stem from poor food choices
and deteriorating food production practices.
• The most concerning issues include the growing incidence of childhood obesity and access to
arable land with nutrient rich soil to produce high nutrient food.
• The issues are particularly prevalent in the lower socio-economic regions of western Sydney
where a large proportion of children arrive at school without eating a nutritious breakfast to
maintain their health and ability to concentrate or learn.
• Children and families often don’t know how to seek out local, seasonal and healthy food
alternatives or know how food is grown and produced sustainably.
• The Sydney food bowl is being depleted. Fresh fruit and vegetables are sourced from afar
at great cost to our communities and the environment. Seed Harvest Spoon believes more
nutritious food can be grown in the urban areas of Sydney sustainably.
• Teachers value the use of an outdoor classroom and garden expertise to augment their skills in
a full curriculum. Outdoor and hands –on education is vital to the life-long health of the child.
In our work, we see many children facing barriers which limit their knowledge of the importance
of healthy food and a healthy environment for a healthy life.

Consequently:
• Children may make poor food choices which create ongoing health issues.
• Our communities bear the cost, and the environmental impact is a concern.
Seed Harvest Spoon is committed to tackling this challenge with fresh thinking for a healthy world.
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Our people
Our Board
Name

Position

Dates Active

Michelle Carrick

Board Member

13/8/14 – 30/6/18

Tim Carrick

Board Member (CHAIR)

13/8/14 – 30/6/18

Eleanor Chesworth

Board Member

113/8/14 – 30/6/18

Natalie Er

Board Member

13/8/14 – 30/6/18

Wilma Murdoch

Board Member. (SECRETARY)

13/8/14 – 30/6/18

Bree Velluti

Board Member (TREASURER)

13/8/14 – 30/6/18

John Velluti

Board Member

13/8/14 – 30/6/18

Seed Harvest Spoon Staff 2017/18 Financial Year Employees
Name

Position

Dates Active

Michelle Carrick

Program Director

13/8/14 – 29/5/18

Eleanor Chesworth

Administration

13/8/14 – 30/6/18

Natalie Er

Lead Facilitator

13/8/14 – 30/6/18

Anne Iacono

Facilitator

3/5/18 – 30/6/18

Karen Joice

Support Facilitator

9/8/17 – 30/6/18*

Andrew Messer

Support Facilitator

16/8/17 – 30/6/18*

Athanasia (Susan) Nikolitsis

Support Facilitator

17/8/17 – 14/9/17

We would also like to acknowledge our supportive volunteers who assisted with
Harvest and Feast workshops, and other events.
Sharon Dodd-Gilhooly

Reggio/Telopea PS
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14/7/17/several dates

Our team of trained facilitators
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Our supporters
PAYCE has been a generous supporter again this year and we thank them for their contributions
to the schools in Riverwood, Melrose Park and Telopea .

PAYCE has enabled an impact

Over 400 children and their families are reached each year.
Over 35 teachers learn new program ideas with us.
		
Melrose Park West Ryde
ICSEA: 1072

30% LOTE

Telopea
ICSEA: 921

53% LOTE

Riverwood
ICSEA: 945

92% LOTE

From MY SCHOOL https://www.myschool.edu.au

Page 7

2015

2016

2017

CHILDREN

185

197

197

TEACHERS

9

9

9

CHILDREN

51

59

57

TEACHERS

3

4

6

CHILDREN

87

98

110

TEACHERS

10

9

9

Section 2 – Governance
Board report
At Seed Harvest Spoon we nurture fresh thinking for a healthy world. With children from K-6 in
schools we grow gardens and teach healthy food habits. Alongside children, their teachers and
community, we provide an environmental education program that is enjoyable, creative, and
improves a child’s physical health and well-being.
Thanks to our hardworking team and clients, 2017-18 was another busy year for Seed Harvest
Spoon Foundation. This is now our 5th year as a not for profit and we all continue to learn and
grow our ideas about how to deliver on our vision.

Report Card for 2018
We worked with 10 Primary schools and 4 Early Childhood services in 2018. Additionally we ran
a range of community events which allowed us to keep doing what we do best – enabling children
and community to learn about healthy food production and sustainable living.

Between July 2017 and end June 2018 we have provided programs as shown:
10 Primary Schools

Teachers

Children 5-12

Teachers

Children 3-5

13

160

24

1x High School
4 x Early Childhood centres

7 Community or other groups/
fairs/ presentations/summits/
bee workshops

710

Conference-3 days
with 1000 delgates

SCHOOLS

COMMUNITY

MLC High School
Bee workshops
Canada Bay Council

FUNDED
Melrose Park
Riverwood
Telopea
OTHER
Granville East
St Ives
Canterbury

Page 8

EARLY
CHILDHOOD

Styles St Centre
Telopea:
Little Green
Fingers

Significant Activities and Events in 2018
Fundraising
On Friday Sept 8th at St Michael’s La Perouse, we held our 2nd ever major fundraiser, a charity
Golf Day raising just over $16000. This result allowed us to extend our reach by employing casual
staff to consolidate a 2nd year of programs at 3 schools and begin new programs at 2 other schools.
We researched and updated our learning materials and continued to invest in our people.

Celebrations
On Wednesday the 29th of November, Riverwood Public School celebrated the opening of their
new garden. Thanks to funding from PAYCE and support of Brooks Community Consultants, the
community came together in the garden for a sausage sizzle and official “cutting the ribbon” to
recognise the hard work of the children as they took on the major task of recreating space with
new beds, and plants.
From empty beds and a plan, we now have a flourishing garden. Providing enough produce for a
feast at the end of each term as core part of this and all our programs.
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Awards and Recognition
Thanks to PAYCE Foundation funding, we were excited to be part of a presentation with Education
Minister Hon Rob Stokes at Granville East Public School on 27th Nov 2017. Granville east were the
proud winners of a competition sponsored by PAYCE after the children and teachers prepared a
video showing why they were deserving of support to get a garden started.

Environmental Citzen Award
Michelle Carrick was awarded the Environmental Citizen Award 2018 at the City of Parramatta
Sustainability Awards on the 8th June. The award acknowledges her development and delivery of
the Early Years Garden Program within the community of Telopea

Conferences Attendance
Seed Harvest Spoon was pleased to again be part of the Early Childhood Educators Environmental
Network (ECEEN ) conference in May- As part of this network, with shared values, we used this
event to “Celebrate Mother Earth” and:
• maintain a presence in the EC Sustainability information/market place
• impart general knowledge about Native Bees and Biodiversity
• promote our EC Life of Bees and Growing our Garden workshops, and
• engage educators
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Planning - Commitment to Growth and Sustainability
During 2017-18 the board unanimously agreed to seek additional board members to strengthen
our Board skill in governance and ensure growth and sustainability of Seed Harvest Spoon
in future. In early 2018, the Board attended a graduation event at the Australian Institute of
Company Directors (AICD) seeking candidates with potential to become part of our renewal
program as potential Board Members and Advisors. The Founders, Chair and Secretary
presented the story and the passion of Seed Harvest Spoon to a range of candidates and by the
end of the evening, we had over 13 potential new directors, of which 4 shortlisted candidates
were interviewed at our March Board meeting.
The second key step in the process was a board training and reflection day in February.
This was an opportunity to look back and plan forward. The outcome being a list of priorities
for the next 12 months as follows;
• Revising and enhancing Seed Harvest Spoon operations and strategy:
– documenting strategy for potential funders
– defining governance and operational roles more clearly
– creating a policy manual
– recruiting new board
• Reviewing our programs and activities to streamline these
Thirdly as evidence of commitment to sustainable growth was our launch of a comprehensive
Policies and Procedures manual in March. This demonstrates our commitment to systems and
processes and best efforts to go forward as a well run and transparent organisation.

Staff changes
A major operational change occurred this year was when Michelle Carrick (Founder) resigned
from her paid role as Program Manager to take up a full time leadership position in another
children’s service organisation. Importantly, Michelle will remain as a Board Member and
continue to bring value and experience to bear through her Board role. Seed Harvest Spoon
Education Foundation acknowledges Michelle’s tireless work as both Founder, Board member
and leadership of programs since we began. Her knowledge of permaculture and sustainability
practices has impacted on many young children, and their teachers. The other staff have also
valued her leadership and commitment.
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Section 3 – Our Finances
Treasurer’s report
Having been elected Board Treasurer at last year’s AGM in November, I have overseen the
organisation’s financials for the second half of the 2017/18 Financial Year (December 2017
to July 2018). Eleanor Chesworth was previous Board Treasurer supported by Tim Carrick
as Chairperson. The financial accounts were overseen by Nicholas Mar, the organisation’s
accountant (pro bono).
2017 Annual Information Statement (tabled) was lodged with ACNC on 1 February 2018.
Following Tim Carrick’s resignation from the Board in July 2018, Nicholas Mar ceased as
accountant for the organisation. Accounting for Good were appointed to review and finalise the
2018 Financial Reports.
Profit and Loss
Net Profit for the year was down from $45,476 to $19,524.
Overall income for the year was down from $211,678 to $179,838, being a 15% decrease
from the previous year. Of note Early Childhood revenue was up $1,185 from the previous
year; Primary School Revenue decreased by $4,471 and Revenue for Community programs
decreased by $21,575.
Overall operating expenses were down from $159,530 to $148,556 being a 7% reduction
from the previous year. Staff wages and superannuation contributions were down by 6%
from the previous year. Computer and Internet expenses decreased by $5,330 due mainly
to the costs for re-development of website in 2017. Some contract work was completed for
Business Development in 2018.
Balance Sheet:
A healthy level of Total Equity was achieved by June 30 2018, being $70,014 having
increased from the previous years $43,819. Total Assets increased to $75,747 from
$68,845 due mainly to increases in Accounts Receivables and Prepayments. The bank
balance as at 30 June 2018 was $70,391.
In regard to Liabilities there was a significant decrease in the total payables owing year on
year. This related mainly to the PAYG withholdings payable decreased from $18,252 to
$1,328.
Bree Velluti
Treasurer
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Statement of Financial Position
Seed Harvest Spoon Education Foundation Ltd
As at 30 June 2018
Notes

30 June 2018

30 June 2017

Cash at Bank

3

70,391

68,845

Accounts receivable

4

3,768

-

Prepayments

4

1,588

-

Total Current Assets

		

75,747

68,845

Total Assets

		
75,747

68,845

ASSETS
Current Assets

LIABILITIES
Current Liabilities
Provision for GST

5

580

3,283

Other Creditors

5

5,153

21,743

Total Current Liabilities

		

5,733

25,026

Total Liabilities

		

5,733

25,026

NET ASSETS

		

70,014

43,819

6

70,014

43,819

		

70,014

43,819

EQUITY
Retained Earnings
Total Equity
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Statement of Profit or Loss
Seed Harvest Spoon Education Foundation Ltd
For the year ended 30 June 2018
2018

2017

166,742

203,848

110

330

1,227

828

168,079

205,006

Accounting Fees

559

521

Advertising

100

-

Bank Charges

181

176

1,133

6,463

603

206

16,299

-

2,882

4,000

77

135

Postage

303

521

Printing and Stationery

432

112

4,491

4,404

-

17,031

Sub contractors

3,600

-

Sundry Expenses

4,099

7,113

Superannuation Contributions

8,902

10,116

82

-

99,133

105,380

5,678

3,353

148,556

159,530

19,524

45,476

INCOME

		

Trading Income
Interest Received
Other Revenue
Total Income
TOTAL INCOME
EXPENSES

Computer and Internet
Staff Training and Welfare
Golf Day
Insurance
Subscriptions and Memberships

Rent
Sponsorship Costs

Uniforms
Wages
Workshop Expenses
Total Expenses
TOTAL SURPLUS
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Notes to the Financial Statements
Seed Harvest Spoon Education Foundation Ltd
For the year ended 30 June 2018
The financial statements cover the business of Seed Harvest Spoon Education Foundation Ltd
and have been prepared to meet the needs of stakeholders.
Comparatives are consistent with prior years, unless otherwise stated.

1. Basis of Preparation
The Company is non-reporting since there are unlikely to be any users who would rely on the
general purpose financial statements.
The special purpose financial statements have been prepared in accordance with the
significant accounting policies described below and do not comply with any Australian
Accounting Standards unless otherwise stated.
The financial statements have been prepared on an accruals basis and are based on historical
costs modified, where applicable, by the measurement at fair value of selected non current
assets, financial assets and financial liabilities.
Significant accounting policies adopted in the preparation of these financial statements are
presented below and are consistent with prior reporting periods unless otherwise stated.

2. Summary of Significant Accounting Policies
Cash and Cash Equivalents

Cash and cash equivalents comprises cash on hand, demand deposits and short term
investments which are readily convertible to known amounts of cash and which are subject to
an insignificant risk of change in value.

Employee Benefits

Provision is made for the company’s liability for employee benefits arising from services
rendered by employees to the end of the reporting period. Employee benefits that are expected
to be wholly settled within one year have been measured at the amounts expected to be paid
when the liability is settled.
Employee benefits expected to be settled more than one year after the end of the reporting
period have been measured at the present value of the estimated future cash outflows to be
made for those benefits. In determining the liability, consideration is given to employee wage
increases and the probability that the employee may satisfy vesting requirements. Cash flows
are discounted using market yields on national government bonds with terms to maturity
that match the expected timing of cash flows. Changes in the measurement of the liability are
recognised in profit or loss.
Employee benefits are presented as current liabilities in the statement of financial position
if the company does not have an unconditional right to defer settlement of the liability for
at least one year after the reporting date regardless of the classification of the liability for
measurement purposes under AASB 119.
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Notes to the Financial Statements (continued)
Revenue and Other Income

Revenue is recognised when the business is entitled to it. All revenue is stated net of the
amount of goods and services tax (GST).
Sale of Goods
Revenue is recognised on transfer of goods to the customer as this is deemed to be the point in
time when risks and rewards are transferred and there is no longer any ownership or effective
control over the goods.
Interest Revenue
Interest is recognised using the effective interest method.
Other Income
Other income is recognised on an accruals basis when the Company is entitled to it.

Goods and Services Tax (GST)

Revenue, expenses and assets are recognised net of the amount of goods and services tax
(GST), except where the amount of GST incurred is not recoverable from the Australian
Taxation Office (ATO).
Receivables and payable are stated inclusive of GST.
The net amount of GST recoverable from, or payable to, the ATO is included as part of
receivables or payables in the balance sheet.
Cash flows in the statement of cash flows are included on a gross basis and the GST component
of cash flows arising from investing and financing activities which is recoverable from, or
payable to, the taxation authority is classified as operating cash flows.

Trade and Other Receivables

Trade receivables and other receivables, including distributions receivable, are recognised at
the nominal transaction value without taking into account the time value of money. If required
a provision for doubtful debt has been created.

Trade and Other Payables

Trade and other payables represent the liabilities for goods and services received by the
company that remain unpaid at 30 June 2018. Trade payables are recognised at their
transaction price. They are subject to normal credit terms and do not bear interest.
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Notes to the Financial Statements (continued)
2018

2017

Cheque account

65,024

42,066

Savings account

5,368

26,779

Total Bank Accounts

70,391

68,845

Total Cash and Cash Equivalents

70,391

68,845

Accounts receivable

3,768

-

Prepayments

1,588

-

Total Current

5,356

-

Total Receivables

5,356

-

Accounts payable

1,706

-

Provision for GST

580

3,283

PAYG withholdings payable

1,328

18,252

Superannuation payable

2,119

3,491

Total Current

5,733

25,026

Total Payables

5,733

25,026

Retained earnings

(50,490)

1,657

Current Year Earnings

(19,524)

(45,476)

(70,014)

(43,819)

3. Cash and Cash Equivalents

		

Bank Accounts

4. Receivables
Current

5. Payables
Current

6. Retained Earnings

Total Retained Earnings
￼￼￼￼￼￼￼￼
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Section 4 – Our other important information
Acknowledgments

To all those organisations and individuals who generously supported
fundraising this year
The following were sponsors at our Golf DAY, in September 2017,
and again we thank them for their generous support:
• Primus DMS Pty Ltd

• Jasara Constructions

• LJ Hooker Kingsford

• Methods of Finance (Guardian Finance)

• LJ Hooker Bondi

• SDG Surveyors

• Velluti’s The Fruit and Veg Company

• at & l

• Payce Foundation

• Zait Engineering Solutions Pty Ltd

• J + CG

• Riteflow

HOW YOU CAN HELP?
Volunteer your time

We have roles for Educator Support
volunteers. If you have experience in or a
passion for sustainability, organic gardening,
permaculture, children’s education or
community programs we would love to hear
from you. Volunteering with us includes:
• Gaining or extending skills in organic
gardening within a school garden
program.
• Working across Greater Sydney, Illawarra,
and Central Coast to Newcastle.
• Support on the job by an experienced
Seed Harvest Spoon school garden
educator.

To register your interest please contact us via below email, and we will
send you information.
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Looking to the Future
Working with our original Board members and the new Board Candidates (who were officially
confirmed on the Board in October 2018), we developed a new growth plan for the 2018/2019
year. The key objectives of the plan are:

1

Early
childhood to
primary School
children

2

The
children’s
School and
their Teachers

3

The
children’s Parents
and school
committees

4

The
community
in which the
children live.

1. Strengthen our Governance
•
•
•
•

Identify and appoint new Board member with skills in the NSW Education Industry
Identify and appoint CEO (3 days per week) with marketing and funding expertise
Identify and appoint external auditor
Continue to refine governance processes.

2. Strengthen our Business

• Seek philanthropic partners beyond PAYCE.
• Grow our funded school business in line with philanthropic base contributions
• Work with philanthropic base to enhance branding impact.

3. Strengthen our operations

• Employ a part time CEO to focus on the business of Seed Harvest Spoon
• Employ five (5) permanent part time trained staff with a passion for outdoor education
(3-4 days per week) to deliver our program.
• Develop a volunteer program to improve staff capacity

4. Strengthen our alliance partners

• Establish formal relationships with other synergistic NFP’s
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Contact us

PO Box 3283 Wareemba NSW 2046
www.seedharvestspoon.org.au

