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Who We Are
Greystanes Disability Services is an independent not-for-profit organisation, established in Leura NSW
in 1958. We receive government funding for many of our services and we also seek funding from
philanthropic bodies, businesses and individuals to support enhancements to our current services,
new programs, additional resources or innovative initiatives.
Greystanes is a registered NDIS provider and provides services to people funded by iCare (insurance
and Care NSW).
Greystanes Disability Services is a registered charity and has been endorsed by the Australian Tax
Office as a deductible gift recipient for charity tax concessions. Greystanes Disability Services holds a
charitable fundraising authority under Section 16 of the Charitable Fundraising Act 1991.
Greystanes Disability Services is a public company limited by guarantee and is taken to be registered
as a company under the Corporations Law of New South Wales.
ABN: 48 002 905 802		

ACN: 002 905 802

GREYSTANES DISABILITY SERVICES

MEGALONG POSITIONING SERVICE

2 Grose Street
Leura NSW 2780

Unit 1, 14-16 Livingstone Street
Lawson NSW 2783

T: (02) 4784 1118

T: (02) 4759 2800

F: (02) 4784 3920

F: (02) 4759 2877

E: info@greystanes.org.au

E: mps@greystanes.org.au

W: www.greystanes.org.au

W: www.megalongpositioning.com.au

MPS is a social enterprise of Greystanes Disability Services
PICTURED ON COVER: Erin and Connor enjoy the Hawkesbury Races
PICTURED ON PAGE 5: Scott Jeffery enjoying the Garden Party

Our Patron
Greystanes is honoured that His Excellency
General The Honourable David Hurley AC
DSC (Ret’d) Governor of New South Wales has
granted Vice-Regal Patronage to Greystanes
Disability Services. We are grateful for His
Excellency’s support of the aims of Greystanes
Disability Services.
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Our Purpose
Greystanes Disability Services supports people with disabilities, including people with multiple
disabilities and high support needs, to exercise choice and control in their lives and to participate in
their local community. We are committed to person centred service delivery and we support people
to take part in meaningful, everyday activities.

Greystanes:
•

Supports people with disabilities to live and participate in the community

•

Facilitates better community understanding and inclusion of people with disabilities

•

Helps to foster awareness of and a positive regard for people with multiple disabilities

•

Designs and manufactures standard and customised seating and positioning equipment for
people with disabilities through Megalong Positioning Service (MPS)

•

Advocates for people with disabilities and their families

•

Develops innovative training, educational and promotional resources to improve service delivery
and support to people with disabilities

OUR MISSION
Supporting people’s abilities with quality services to enable them to live an equitable life in the
community.

WHAT WE VALUE
Quality and Expertise

Advocacy and Integrity

To lead in person centred service
and influence best practice
throughout the sector.

To be a transparent organisation
which focuses on the rights of people
with disabilities and their families.

Respectful and Flexible
To be flexible and responsive to the
needs and wishes of people with
disabilities and their families.

Growth and Innovation
To be a viable organisation with the
capacity to meet new challenges and
adapt to change.
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President's Report
This year, Greystanes took the implementation of the NDIS in its stride—
maintaining its focus squarely on the people we support. While the
implementation was not without its challenges, I was pleased to see that the
dedication of the whole team saw us work collectively to overcome some of
the difficulties faced by the people we support, their families and even us as
an organisation because of this large-scale change.
In order to maintain our high quality in an ever-evolving future, the Board
and Management team took some time out to create the new 2017- 2019
Strategic Plan. Our positive person-centred culture continues to be strongly
reflected in its 4 strategic goal areas:
•
•
•
•

Quality and Expertise
Respect and Flexibility
Growth and Innovation
Advocacy and Integrity

It is heartening to know that Greystanes’ culture is spreading to other environments as the Person Centred Active
Support Project receives a great deal of positive feedback from the Ageing Disability and Home Care staff who have
received training and mentoring from our team in a variety of environments in NSW.
Being recognised as a leader has positioned Greystanes perfectly to grow and take up new opportunities.
Demonstrating this is the continued growth of Greystanes’ Home Support Services and our move into providing
support coordination and plan management for people in our community. Home Support Services have also allowed
Greystanes to broaden its funding base as we are now providing support to NDIS participants and those funded by
icare through the program.
My thanks to all of the Greystanes staff and the Board who continue to be our greatest resource in supporting people
with disability with respect and dignity.
I’d like to acknowledge the efforts of Greystanes CEO, John Le Breton, who has made his last appearance as CEO in
this year’s Annual Report. John is sadly leaving us to support a family member who is unwell. John’s skill, knowledge
and strong motivation to see people with disability be meaningfully included in their communities has contributed so
much to Greystanes and I heartily thank him for his years of service and dedication.
I am pleased to announce that Robert Tinsey was appointed as the new CEO, to begin early in the 2017-18 financial
year. Robert has a well-established relationship with Greystanes as a Board Member of 5 years. Robert also brings a
wealth of legal and financial management experience, holding degrees in Law and Economics and as a solicitor with
over 36 years’ experience.

Peter Poulos

CEO's Report
The last twelve months have been significant, challenging, and very busy. A
significant year because with the rollout of the National Disability Insurance
Scheme (NDIS), we have witnessed perhaps the most important initiative in
supporting people with disability in this country. The NDIS is a national funding
scheme meaning regardless of what kind of disability a person has and where
they live, the scheme recognises their right to access services equally.
As a result of the NDIS, people supported by Greystanes Disability Services
now have their own funding packages. This means they can choose and
purchase the services and supports they require to meet their own needs. In
this environment, it is imperative that Greystanes continues to be flexible and
innovative in how we provide our services to ensure we are responsive to the
6

needs and expectations of the people we support and
their families.
The year has certainly been a challenging one.
Greystanes has been a strong and long standing
advocate of the NDIS. From the outset however, we
could see there were going to be significant issues for
the people we support, their families and for those who
support them. The speed of the NDIS roll out in our area
resulted in a wide variation in the skills and experience
of Support Planners and we particularly noted that there
was much room for improvement in their understanding
of meaningful and quality support of people with
complex needs. Compounding this was the inadequate
level of communication about the rollout, leaving the
people we support, their families and staff of Greystanes
uncertain about its many processes and procedures.
The initial funding packages received by a number
of people supported by Greystanes were dismally
inadequate and would have represented in effect a
reduction in the level of support they received. It was
only after much advocacy by the families of the people
we support including approaching their local Members
of Parliament, having the NSW Minister for Disabilities
visit Greystanes and our representations to Canberra
and the Minister responsible for the NDIS that there
was a greater recognition by the NDIS that something
was wrong with the packages and a major review was
undertaken. Much time and effort has been spent on
getting this right by many of our staff and the families
and guardians involved. Thankfully, most of the matters
have been resolved and the level of funds received by
the people we support better represents their level of
need.
We have been busy, not just with the roll out of the
NDIS but with a number of other exciting initiatives.
Our Greystanes Home Support Service is now fully
operational and is supporting 12 people with a range
of disabilities to live in their own home. This service
represents an important initiative of Greystanes —
increasing our ability to provide support to people
with disabilities and their families where and when that
support is needed. It is operating in the Blue Mountains,
Nepean and Western Suburbs and will continue to grow
and expand in the coming years as the NDIS is further
rolled out and people seek more individualised supports.
We have continued to assist people to self manage
their supports. We are supporting approximately twelve
people to self manage their funding packages through
providing payroll, accounts, human resources and
some other supports. This has enabled these people to
have greater control over how, when and where they
receive services including choice and rostering of staff,
expenditure priorities and lifestyle choices.
Megalong Positioning Service (MPS) is continuing to
adapt to the changing disability services sector and
the rollout of the NDIS. While MPS was founded on the
manufacture of customised seating and positioning
equipment it is now also evolving into a supplier of
a range of standard as well as innovative, high-tech

assistive technology equipment.
Greystanes adopted Person Centred Active Support a
number of years ago as the key framework for supporting
people with disabilities in our services. Active Support
enables the person, no matter their level of disability, to
participate in everything around them and to exercise
greater choice and control in their lives. Greystanes
is working hard to embed Active Support across the
organisation and is now regarded as a leader in Active
Support.
We have been very busy with a project to train and
mentor over 350 frontline staff in Active Support. These
staff are employed in Ageing Disability and Home Care
(ADHC), Department of Family and Community Services’
group homes and large residential facilities supporting
people with disabilities. Five staff and a coordinator
were employed to undertake this project and training
commenced in January. The training has been very well
received by these frontline staff and is testimony to the
great work, skills and commitment of the five trainers and
their coordinator.
As a result of the NDIS, the NSW Government is pulling
out of providing disability services in NSW. There has
been an Expression of Interest process whereby ADHC
group homes and other services are being transferred to
the non-government sector. Greystanes chose not to bid
for some of these services after careful consideration. It
was felt that the risks were too great and that we should
endeavour to grow and expand on a more controlled and
incremental basis ensuring our culture and commitment
to quality would not be disrupted or compromised.
We are currently exploring some important initiatives
in offering further services and supports including
partnerships which I am sure will be reported on in the
near future.
This is my last report as CEO of Greystanes. I sadly need
to finish up to support a family member who is not
well. I want to thank you all for the support you have
given me in fulfilling my very important and rewarding
responsibilities at Greystanes. Many thanks to all of the
people Greystanes supports and their families for giving
me the opportunity and privilege to work alongside
them. The staff of Greystanes are our greatest resource
and I acknowledge and appreciate their efforts and
dedication. Their enthusiasm in embracing Active
Support is inspirational and exciting. I would like to also
thank our wonderful community partners, supporters
and donors for their generous and ongoing support of
Greystanes. Without this support, Greystanes could not
provide the level of services and quality the people we
support are entitled to.
Finally, I would like to thank the Directors of Greystanes
Disability Services and the Greystanes Foundation; and
members of the Greystanes Management Team. Thank
you for your wonderful support and for making my job
exciting, challenging and so rewarding.

John Le Breton
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Achieving Our Strategic Plan
STRATEGIC GOAL 1:

STRATEGIC GOAL 2:

QUALITY AND EXPERTISE

RESPECTFUL AND FLEXIBLE

To lead in person centred service and
influence best practice throughout the
sector.

To be flexible and responsive to the
needs and wishes of people with
disabilities and their families.

•

Greystanes contributed their expertise in
disability and complex health to an Advisory
Group that is developing an online training
resource on epilepsy convened by Epilepsy
Action.

•

•

Greystanes and La Trobe University’s “Every
Moment Has Potential: Person Centred
Active Support Online Learning Resource”
has been consistently accessed by people in
the disability sector and parents of people
with disability. We have received positive
feedback on its usefulness and the fact that
it is available freely.

Home Support Services involves people
with disability and their families in the
recruitment of Support Staff. There has been
a clear focus on recruiting people who have
an affinity with the people who are receiving
support.

•

•

The Greystanes’ Project to train and mentor
ADHC staff in Person Centred Active Support
began in 20 of its residential facilities.
Greystanes trained the Project’s facilitators
this year enabling the upskilling of over 400
people in Active Support during the term of
the Project.

The Greystanes Foundation campaign “In My
Community” has been successful in making
a substantial contribution, raising funds
to build and equip an accessible house for
people with disabilities in the region. This
contribution, coupled with Government
funding will now allow us to commence
building work.

•

•

Greystanes implemented electronic
Learning Management and Performance
Management Systems that make
professional development and learning
more accessible, flexible and streamlined
for our staff – especially those who work at
nights and off-site.

With the introduction of the NDIS, families
and people that Greystanes supports
are using their funding more creatively
and Greystanes is able to provide greater
flexibility around the types of services
and when they are provided according to
people’s choices.

Right: Rana Gurisik
Top right: Ibitsam Saliba
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STRATEGIC GOAL 4:

ADVOCACY AND INTEGRITY
To be a transparent organisation
which focuses on the rights of people
with disabilities and their families.

STRATEGIC GOAL 3:

•

Greystanes and the families of the people
we support advocated strongly this year
for a major review of many people’s NDIS
Plans as they were vastly inadequate to
meet their needs. Greystanes CEO, Corporate
Services Manager and Community Living
Manager travelled to Canberra to meet
with the Assistant Minister for Disability
Services, who has the responsibility for the
NDIS. Greystanes is very happy to report that
many of the NDIS matters are now resolved
and people’s plans align with their level of
need.

•

This year, Greystanes continued to work
with families to explore options to get
the best results from the NDIS packages
and to navigate through the new NDIS
environment regardless of whether they are
purchasing services from Greystanes or not.

•

Demonstrating our strong performance,
Greystanes was the only participant
out of eight providers to demonstrate
improvement each year in a study run
by La Trobe University documenting the
implementation of Person Centred Active
Support and the positive impact for the
people we support.

GROWTH AND INNOVATION
To be a viable organisation with the
capacity to meet new challenges and
adapt to change.
•

•

•

Home Support Services now provides
support to people funded by the NDIS
and icare (Insurance and Care NSW). Our
capacity to support people with brain injury
is increasing as we continue to establish
strong relationships with the Local Health
District’s Brain Injury Unit.
Megalong Positioning Service (MPS), an
enterprise of Greystanes Disability Services,
continues to locate, distribute and retail
innovative products that promote the
independence of people with disability. MPS
is constantly updating its product ranges to
provide the best standard and customised
equipment.
Services to support people to manage their
own funding packages and access a range
of supports have continued throughout this
financial year.
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Vanessa Balfour

Community
Engagement
Coordinator

Maree Posenauer

Quality Coordinator

(July 2016 to January 2017)

Communications and
Service Development
Manager
Leila Wright

(July 2016 to February 2017)

Community Living
Deputy Manager
Debra Brown

Practice Leaders
Support Workers

Team

Practice Managers
Cheryl Elliott
Gail Mitchell

Mobile Nursing

Nurse Practice
Manager
Linda Mortimer

Community Living
Manager
Vicki Godkin

Human Resources
Coordinator
John Cottee
Training Coordinator
Jo Kot
Workplace Health and
Safety Coordinator
Katherine Howard
Finance Oﬃcer
Christine Barlow
Receptionist
Dianne Donnellan
General Services Oﬃcer
Wilma Nederhof
Maintenance Contractor

Lifestyle Educators

Practice Leaders

Leura Day Options
Manager
Susan Hatswell

Home Support
Services Manager
Tory McPhee

Corporate Services
Manager
Mark Heinz

John Le Breton

Chief Executive Oﬃcer

Board of Directors

Seamstress
Rebecca Tancred

Keith Richardson

Technicians
David Moore

Teresa Lawson

Accounts Oﬃcer

Sybbi Georgiou

Occupational Therapist

Yvonne de Vries

Senior Seating and
Positioning Consultant

Tony Carter

Sales Representative

Megalong Positioning
Service Manager
Wim Hartog

Organisational Structure

Greystanes Community Living
Active Support Partnership with La Trobe University
Greystanes Community Living is in its fifth year of participation in the Person Centred Active Support
research with La Trobe. Observations are carried out in all Greystanes Community Living homes by
Latrobe each year to collect data regarding the percentage of time that the people we support are
actively engaged.
Our 2016 report stated that the “levels of engagement are continuing to increase in Greystanes….
levels of assistance and contact from staff were higher at Greystanes than for the sample as a
whole……. the quality of staff support at Greystanes was better than for the whole sample on
measures of staff contact and assistance.”
Each year there has been improvements and we are sure that 2017 will continue in an upward
trajectory.

Mobile nursing team
Greystanes’ nursing team continues to provide best practice nursing support to the people living
in Community Living. It’ s great being able to place the nurses where they are most needed on any
given day, ensuring that all of the people we support are well supported and cared for.

Out and about
During the midyear break, Hillview went bowling and we all had a great game. We had a fun day out
and then enjoyed some lunch and a cup of tea afterwards. The drive home from Windsor was very
relaxed and quiet. Not sure if it was being full from lunch or tired from a big game!
Liz Grima, Practice Leader and
Michel Favantines, Support Worker

Liz Grima and
Rana Gurisik
bowling.
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Left: Aga is getting ready to make
beef stroganoff with Andy.
Above: Matthew came to see what
was happening in the kitchen

Active Support in Community Living
Everyone gets involved in the cooking at our house. We have our meal guide up on the fridge and
we use the big mac button to turn on the appliances. Kylie made a nice coffee the other day and did
some great mixing for our chocolate cake.
Aga and Andy made beef stroganoff for dinner, Aga set up the frypan and attached the Big Mac
button to it so Andy could turn it on and off. There was so much to do and Andy helped cut the bacon
into strips and using hand over hand with Aga, he chopped some onions and squashed some of the
garlic.
Birthday celebrations provide opportunities for practising active support – using hand over hand to
cut the birthday cake.
Active Support happens everywhere - not just in the kitchen and not just at our house. Not too far
away, Rana and Liz like to get out into the garden and water the plants.

Kylie turns the coffee on
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Right: Birthday celebrations at Lamartine
Below: Kylie is making a chocolate cake

Right: Rana and Liz watering the plants
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Erin gets her nails done

Home Support Services
The 2016 – 2017 year has been very busy in Home Support
Services with the program growing rapidly from supporting 3
people in 2016 to 15 people in its second year of operation.
The people we support have a wide variety of disabilities ranging
from mental health to complex health support needs, multiple
disabilities and acquired injuries. Our geographic coverage this
year ranged from the Blue Mountains, Nepean, Hawkesbury, and
into Greater Western Sydney.
Person-Centred Active Support is a strong feature that effects
everything we do in Home Support Services. We deliver a range
of supports flexibly in ways that respond to what people want
and need in settings that work for them — at home or in the
community.
Our person-centred approach flows through to all of our
processes including recruitment where we have really effective at
matching support workers to people’s preferences and receiving
positive feedback as a result.
Home Support Services have been very well received so far by the
people we support, their families and the people in their lives.
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“Your staff do an
amazing job here, my
partner is relaxed and
enjoying themselves.
The prescribed OT and
Physio exercises are
being implemented
through active support
by incorporating them
into Personal Care
routines like washing
and dressing.”

Leura Day Options
Active Support in action
Being trained in Person Centred Active Support
at Greystanes ensures that the people I support
in Leura Day Options receive a quality program
that is based around their life — not mine.
Active Support is used in all aspects of my work,
including program planning and our monthly
meetings. Melanie, a woman I am fortunate to
work alongside, is visually impaired. This means
it is imperative that our communication with her
is clear verbally as well as in a sensory manner.
Melanie attends meetings with us and discusses
what she would like to do in the following
month. Melanie then chooses the activities
she wants to do and we do those together
using the ‘Little and Often’ and ‘Every Moment
has Potential’ approach. We go shopping to

purchase items for Melanie’s lunch and she
pushes the trolley and chooses what she wants
by feeling items such as grapes. Melanie also
smells the spray deodorants or soap.
Melanie does the shopping, putting things in
the trolley, weighing produce on the scales
and paying for her items — all the time with a
smile on her face to show her independence
and satisfaction. Melanie’s shopping outings
give lots of opportunities for her to experience
choice and control which is a key element of
Active Support.
Since the introduction of Active Support,
Melanie has been supported to venture outside
her comfort zone to experience and enjoy a
variety of new activities and become a valued
member of her community.
Brenda Harbutt, Practice Leader

Melanie washes up with David

15

Alex Driscoll and Jeffrey Tolhurst

My experience working with Greystanes
Greystanes has been an incredible transition for me
into the working world and community of the Blue
Mountains. Being my first job, I am very grateful to
be a part of the team here.

Building friendships
Over the past few years, we have had the
privilege of developing a partnership
and friendships with students from Blue
Mountains Grammar School, through art
making. For the first session, the students
came to visit Leura Day Options for a day
of art making with the people we support.
The next time we got together, we had
an outing to see the art sculptures in the
rainforest at Scenic World in Katoomba.
We then enjoyed lunch together before
creating sculptures of our own, assisted by
the very talented students.
Our most recent gathering was at their
school where the students welcomed us all
warmly, now comfortable and familiar with
our group. They adapted easily, providing
just the right amount of support needed
for a fun filled day of sculptures and “jelly
art.”
It was amazing to see the patience of the
students when allowing choices to be
made in something like colour or textures
to be used. The pride in their faces on
completion was obvious and moving. Our
guys had the biggest smiles on their faces
and looked so happy to be amongst the
young people with their fresh ideas. They
accepted the support offered and the
interaction between them was wonderful
to see. The students applied hand over
hand assistance and allowed choice and
control in every step. I look forward to the
next time we get together.

Della Schultz, LDO Lifestyle Educator
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Why?
One reason is the amount of support I got from
the people at Greystanes. They really care about
their staff and pour their heart into facilitating my
learning in my role and taking new responsibilities.
Being new to working, it’s a big lifestyle change
and that was something they understood and
encouraged a learning environment around. This
provided me the space to make unintentional
mistakes and turn them into learning curves.
The thing I love the most is that I have found a place
to contribute to society that I look forward to turning
up to each day.
My experience with active, person centred
support
I find that using Person Centred Active Support is
a technical term for inclusion and connection. We
include the people we support in everything we do
using our creativity, enthusiasm and compassion.
I’ve found that it really changes the psychology
of the way we work in this role. Everything we do
becomes a consideration of people’s involvement
— tailoring it so they can participate somehow. I’ve
found it slows me down, opens me up to the person
I’m supporting and I get a real chance to get to know
the person better, notice more of how they respond
and what their needs might be and switch on and
really benefit from my contribution to their lives.
Connection is rewarding, not only for us, but also for
the people we support. And when I’m connected, I’m
happy and my happiness creates such a wonderful
environment to work in for everyone who interacts
with me.
I feel using an active, person-centred approach, if
applied authentically and genuinely, understanding
why I am doing it, is a great step in the right
direction in responding to these wonderful people’s
needs.

Alex Driscoll, New Lifestyle Educator

At the Hawkesbury Races

Community Connections
Community Connections is a one-to-one weekend activity program offered to the people we support
and their families who live at home.
Each month, together with the people we support we research a variety of events in the local area
to attend, this is based on their personal interests and individual goals. Some of the recent activities
we’ve attended include;
•
•
•
•

Penrith Panthers football games;
the Australian Indoor Skydiving Championship;
Roller Derby Races; and
the Hawkesbury Races Spring Carnival.

Through the Community Connections program I’ve been lucky enough to see the people we support
experience great joy and excitement with each of the events we’ve attended. This flows through to
the family members (and sometimes even neighbours!) who are eagerly awaiting our arrival home to
hear of the days adventures.
The team love to get on board with making the day as enjoyable as possible for all involved. For our
recent trip to the races we all took dressing up with feathered hats, suits and sparkles with great
enthusiasm. It was such a delight to be able to share this with the people we support.
This is a mere snapshot of the experiences we are creating, building a life filled with meaningful
connections and unlimited opportunities.
Connor Hogan, Lifestyle Educator
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Thank you for supporting
Greystanes Disability Services
Dr Julie Beadle-Brown
Big Button Films
Church of Jesus Christ of Latter-day Saints Volunteers
Directors of Greystanes Foundation
Families
The Department of Family and Community Services,
Ageing, Disability and Home Care
Lapstone Hotel Social Golf Club
Misty Mountain Quilters
Ray Wiles OAM
Rotary Club of Central Blue Mountains
Plus Fitness 24/7

Sensorial 2016 Art Exhibition
Blue Mountains City Council
Blue Mountains International Day of People with Disability
Geoff White, Lost Bear Gallery
Hope Tree Framing
Whirlwind Print

Thank you for supporting
the Greystanes Foundation
Accessible Garden 2016
Lily’s Pad Café, Leura
Geoff White and Ian Swift, Lost Bear
Gallery
Adams Eden

ANNUAL GALA
DINNER 2016
Gold Sponsors
Da-Mell Air-Conditioning and
Heating
Hydro Majestic Hotel and the
Escarpment Group

Silver Sponsors
Blue Eco Homes
JFM Law

Bronze Sponsors
Bendigo Bank
Camnet Copiers/Printer Solutions
Mountain Whispers Luxury
Accommodation

Community Supporters
Blaxland Business Chambers
Cheryl Pearson
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Health Audit Australia
The Hammon Family
The Kalogris Family
Bruce Garry

Prize Sponsors
20 Mile Hollow Café and Produce
24/7 Fitness
ABCOE
Adam’s Eden Gardening and
Landscaping
Active Automotive, Blaxland
Blue Mountains Life Magazine
Bygone Beauties
Brivis – Australia’s Favourite Climate
Systems
Joshua Brown
Camnet Copiers/Printer Solutions
Champ Enterprises
Amanda Coleman-Watson
Da-Mell Air-Conditioning and
Heating
Dextralog Computers
Ella Bache Springwood
Ettitude
Glitz N Glamour Photography
Studio
Judy Dickins

Mark Heinz and Freedom Motors
Hydro Majestic Hotel and the
Escarpment Group
John and Wendy Le Breton
Little Wing Clothing, Leura
Lloyd’s Property Evaluations
Lost Bear Gallery
Misty Mountains Quilters
Mountain Whispers Luxury
Accommodation
Quidditas Creative Arts Gallery,
Leura
Rick Rutherford’s Country Shoppe
Skye’s Creative Studio, Blaxland
Silks Brasserie, Leura
Sticky Tickets
Teddy Sinclair, Leura
Warren Saunders Insurance Brokers
Western Sydney Wanderers

Special thanks
Sarah-Jane Staszak
Vocal Edge, Blackheath
Ray Wiles OAM
Alan Gregory, Ray White
Blackheath

GOLF DAY 2016
Event sponsors
Theo Poulos Real Estate
GP Leura
Bendigo Bank
Warren Saunders Insurance Brokers
Wentworth Falls Country Club

Premium Hole Sponsors
Da-Mell Air Conditioning & Heating
Railway Garage
Freedom Motors Australia
Blue Eco Homes
Scenic World

Standard Hole Sponsors
Blue Mountains Office Choice
Elgas
Robert Tinsey Solicitor
The Hon Susan Templeman MP
Telstra Western Sydney Business

Prizes
Bennetts Printing
Carrington Hotel
Central Blue Rotary
Colless Foods
Drummond Golf Penrith
Fantastic Aussie Tours
IKOU
Katoomba Fine Flowers
Leura Butchery
Leura Whisk
Mountain Heritage Hotel,
Katoomba
Mountain High Pies
Peter Shoemark
Quidditas General Store, Leura
Redleaf Resort, Blackheath
Telstra Western Sydney Business
Centre
The Echo
The Hattery
The Hickey Family

The Le Breton Family
The Wiles Family
Trumps Boutique
Warren Saunders Insurance
Wentworth Falls Country Club Pro
Shop
Workwear Katoomba

Special thanks
Ray Wiles OAM
Alexis Viles
Special Thanks to
Ascham School
Central Blue Mountains Rotary
Coles Katoomba
dVT Consulting
JFM Law
Jill Hodgson
Libby and Keith Raines
Heather Sutherland
The Blue Mountains Grammar
School
The Grahame Family

VOLUNTEERS IN 2016/2017
Greystanes Disability Services and the Greystanes Foundation would like to thank the many volunteers who give
their time and expertise to support our programs and fundraising events. Your generous contribution makes these
initiatives possible.
Christine Barlow
Alan Burnicle
Jesse Campton
Alasdair Carter
Eric Cantor
Peter Carroll
John Chapman
Steve Cookson
Michael Cousley
Luke Delaney
Clive Elliot
Marites Geopano
Steve Gillette
Vicki Godkin
Mark Heinz
Lyn Hickey

Tom Hickey
Jo Kot
John Le Breton
Wendy Le Breton
Alessandra Lenoci
Cory Macalister
Elyse Macalister
Steve Macalister
Travis Macalister
John Manners
Linda Mortimer
Pauline Neall
Deidre O’Hara
Paul Pixton
Maree Posenauer
Peter Poulos

John Read
Dr Roza Sage
Councillor Kevin Schreiber
Jennifer Scott
Michael Sibiriakoff
Barrie Sutcliffe
Councillor Chris Van de Kley
Alexis Viles
Graeme Viles
Margaret Wiles
Ray Wiles OAM
Pamela Williams
Leila Wright
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Community Programs
Left: Kimberley takes charge at the Biggest Morning Tea
Below left: Kimberley and Christine manage the raffle
Below right: The whole gang came for cake

I didn’t know that I can do e.g. embroidery, art
and photography. I have also been doing a bit
of exercise and life skills (cooking and money
skills).

Look what I’ve achieved since I have
been coming to Greystanes!!
My name is Kimberley and I have been in
Greystanes in the LDO Community Day Program
since 2014.
When I first started at Greystanes in 2014 I
didn’t know the things I know now. I was very
shy, nervous and anxious all the time, didn’t
think I could make any friends, and wouldn’t
talk to anyone unless they talked to me first.
As the years went by, thanks to Susan Hatswell
and all the support workers that I have been
working with, I have grown confident in the
things that I can now do and learnt things that
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Some of my major achievements have been
making a speech for last year’s Garden Party
and been doing Australia’s Biggest Morning
Tea since 2015. I am still gaining confidence in
talking in front of large groups of people.
My biggest achievement so far is gaining a
part-time paid job working for Lapstone Early
Childhood Intervention Services every Friday.
What I love about the job is meeting new
people and travelling to places that I have never
been to or knew about. By getting this job it has
given me skills of time management, planning
for my day, responsibility, independence, social
skills and communication skills. So look what
I’ve achieved!!
My parents are also proud of me.

Person Centred Active Support Team

ADHC Person
Centred Active
Support Project
In 2015, FACS (the Department of Family and
Community Service) approached Greystanes to
train and mentor staff and managers in Active
Support. The resulting Person Centred Active
Support Project (the Project) focuses on staff
and managers from 30 Large Residential Centres
and Specialist Supported facilities operated
by Ageing, Disability and Home Care (ADHC),
Family and Community Services (FACS).
The Project aims to help improve the quality-oflife outcomes of over 295 people with disability
by upskilling over 400 support staff and
managers in Active Support. This is achieved by
face to face training and on-site mentoring in
Active Support by a skilled facilitator.
The Project began in November 2016
with Project Team recruitment bringing a
Coordinator and 5 Facilitators on board.
Between the 6 team members, there is over 110
years of disability experience! This experience
ranges from disability support work, nursing,
frontline management, clinical experience, case
work, training and policy development.
After a 6 week intensive program of training
and mentoring with Greystanes staff, the
Facilitators set off to their new bases at ADHC
Riverside Centre in Orange, Stockton Centre in
Newcastle and Rydalmere Centre in Rydalmere.
The Coordinator managed the team from
Greystanes headquarters in Leura.
Since January 2017, 413 support staff and
managers have been trained in Active Support
and over 216 support staff (of the 270 support
staff identified for both training and mentoring)

have received 775 hours of mentoring!
Feedback from support staff and managers has
been overwhelmingly positive. This may be
due to what the research indicates, in that the
job satisfaction of support staff and managers
improves through the application of Active
Support.
Significant changes to the disability sector,
including the transfer of ADHC services to nongovernment disability organisations has seen
some challenges arise. Fortunately, the strong
leadership and knowledge of Greystanes CEO,
John Le Breton saw these challenges resolved
skilfully.
We have learned that implementing Active
Support in an organisation requires strong
Practice Leadership. The Project has indeed
benefitted from the continuous and consistent
leadership of Greystanes’ Management and
Corporate Staff; and the Project team have
demonstrated skills and experience from day
one.
As a result of the Project, Greystanes has an
even greater presence within the disability
sector as an organisation that genuinely wants
to improve the quality of life of the people they
support as well as the job satisfaction of staff
who support them. These two factors will in the
long term heed well for Greystanes as people
with NDIS packages will have greater mobility
and will want to choose organisations with the
right values and staff trained and practicing
Active Support.
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Megalong Positioning Service (MPS)
The rollout of the NDIS has seen Megalong Positioning Service (MPS) adapting over the year to
meet client’s needs in different areas of Australia. During this financial year, MPS sold NDIS funded
equipment in NSW, Queensland and Victoria.
A key part of MPS is the production of customised equipment for people with disabilities using
scanning and robotics. The technology used at MPS allows us to produce equipment that supports
people’s individual body shape at an affordable price. The introduction of portable scanning and
body profiling equipment means that these tailor-made products are available to more and more
people – regardless of their location.
In combination with customised equipment, MPS has also brought a range of high-quality and
innovative standard equipment to Australia and New Zealand.
Our understanding of assistive technology and its potential to maximise a person’s independence has
allowed MPS to identify a range of high quality and innovative standard equipment to Australia and
New Zealand from all over the globe. MPS is the Australian distributor of Vicair pressure care, Focal
Meditech, VELA Office and Active Chairs.
Our unique product mix, accounting for both customised and standard equipment, makes MPS a
leader in the provision of assistive technology. These products include arm supports and balancers,
machine washable pressure care cushions and the OBI robotic feeding device (pictured) that mimics
a human arm during eating and enables a person to eat independently.
Over the past year, MPS has been busy demonstrating the advantages of its product ranges at a
variety of events, including:
•

OT Conference, Melbourne

•

Nepean Expo, Penrith

•

Disability Expo, Orange

•

ATSA Expo, Sydney

•

ATSA Expo, Brisbane

•

Business Expo, Springwood

We look forward to continuing to build on
the positive reactions we have received
from clients, carers, therapists and visitors
over the year ahead.
OBI Robotic Feeding Device

Wim Hartog
Manager
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Corporate Governance Statement
Greystanes Disability Services is accountable
to its Members, the people we support, their
families, funding bodies, supporters of the
organisation and regulatory authorities.
Greystanes provides its services in accordance
with the National Standards for Disability
Services and the Attendant Care Industry
Standards 2013. Greystanes is a registered
provider under the National Disability Insurance
Scheme and most of the people it supports
are now covered under this Scheme. For the
early part of the 2016-2017 financial year,
Greystanes provided its services largely as an
approved provider for the Department of Family
and Community Services, Ageing, Disability
and Home Care. A small part of Greystanes’s
business includes the provision of services to
people funded by iCare.

The Role of the Board of Directors
Greystanes is governed by a Board of Directors
appointed by the Members of Greystanes. The
role of the Board is outlined in the Constitution
of Greystanes Disability Services which was
adopted on 23rd March 2011.
The Board sets the strategic direction of
Greystanes and monitors the progress of
objectives and goals. Three-yearly Strategic
Plans are developed by the Board in
consultation with key stakeholders including the
people we support, families, staff, supporters
and senior management. The Strategic Plan
informs the development of an annual Business
Plan which is reviewed regularly by both the
Board and senior management.
Greystanes’ constitution outlines the processes
of governance by which the Board and
management ensure that the organisation is
efficiently following through on its strategy
and that financial reporting is accurate and
reliable and complies with all relevant laws and
regulations.
The Chief Executive Officer is responsible for the
day-to-day operations of the organisation and
he/she reports directly to the Board.

Meetings and Committees of the
Board of Directors
The Office Bearers on the Board are the
President, Vice-President and Treasurer. There
are approximately six Board meetings every
year, chaired by the President, and an Annual
General Meeting.
The Committees of the Board of Directors are:
•
•

Finance Committee
Megalong Positioning Service Committee

Risk Management and Code of
Conduct
Directors adhere to a Risk Management Strategy
and are bound by the Greystanes Board of
Directors’ Code of Conduct.
Directors have a duty to act honestly at all times,
with reasonable skill, in good faith and in the
best interests of Greystanes and its stakeholders.

Quality Monitoring, Review and
Continuous Improvement
The Greystanes Board of Directors as well as the
senior management team are responsible for
maintaining compliance with relevant laws and
regulations and internal and external quality
processes.
Greystanes’s internal systems and processes
are continuously monitored, reviewed and
improved through a number of channels,
including internal and external audits, surveys,
focus groups, research projects and internal and
external reviews.
The Board is made up of professionals from a
range of fields, some of whom are linked with
industry bodies, and they remain up-to-date
with changes in their fields. The Chief Executive
Officer and Management Team also participate
in a range of relevant activities and committees
outside of the organisation to stay abreast of
changes and to provide input into relevant
policy.
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Board of Directors
PETER POULOS

President

Peter is the longest serving Board member, having been appointed as a Director
in 1995. He is the owner and manager of Theo Poulos Real Estate in Katoomba and
has many years of experience in the field. Peter has overseen many advances at
Greystanes and brings his experience and commitment to people with disabilities
to his role as President of the Board.

PAULINE NEALL

Vice President

Pauline has been a Director since 2008. For many years, she worked for the Blue
Mountains City Council and, later in her career, as Office Manager for a Federal
Member of Parliament. Pauline coordinated the Lawson Autumn Fair for ten years
and served as the Secretary of the Hydrotherapy Pool Project Committee, raising
funds for the hydrotherapy pool at the Blue Mountains District Anzac Memorial
Hospital. She is also a member of the Lawson Chamber of Commerce and is Chair
of the Greystanes Foundation.

RON JONES

Treasurer

Ron joined the Greystanes Board of Directors in November 2009 and has been
Treasurer since July 2011.
Ron was in public practice in the Blue Mountains from 2005 to 2015 since retiring
from full time public practice. He continues to provide accounting and some audit
services to community organisations and incorporated associations in the Blue
Mountains and Penrith areas. Prior to being in public practice, Ron held senior
finance positions in a number of Australian and overseas companies including
over 15 years as Associate Director Finance at Jones Lang Lasalle (Commercial Real
Estate Agents). Ron has a Master of Business Degree (Accounting) from Monash
University and is a Fellow of CPA Australia, a Fellow of the Governance Institute of
Australia, a Fellow of the Chartered Institute of Secretaries, a Fellow of the Institute
of Public Accountants and a Justice of the Peace.

MAXINE KERRISON

Director

Maxine has been a Director since October 2010. For the past 30 years, Maxine has
been involved with and worked for a number of disability organisations, working
with group homes and assisting with the first Post School Options Program for
deaf and blind young adults. After retiring from paid work, Maxine continued in
the field as a volunteer for Riding for the Disabled (RDA) Blue Mountains. She is a
Coach and President of RDA’s Management Committee. Maxine is also a parent
and carer for her daughter who attends Leura Day Options.

24

FRANK NORMAN

Director

Frank has been a Director since March 2003 and was Treasurer from July 2008 to
July 2011. He is a Public Accountant, Registered Tax Agent, Senior Partner of Frank
Norman & Associates and Principal of Frank Norman & Associates – Blue Mountains
NSW. As the Managing Director of Norman Consulting Services Pty Ltd based in
North Sydney, he provides management consulting and commercial negotiation
services to a number of small to medium media and marketing clients in New South
Wales and Victoria. Frank was a contributing author to “Music Business and the Law”
and a financial advisor to “Current Affairs Bulletin” at Sydney University. Frank was
a director of WEA adult education providers for ten years and has been an officer
with the Katoomba Rotary Club since moving to the Blue Mountains in 1995. He has
assisted in the Winter Magic Festival and is a consultant to the Blue Mountains Folk
& Blues Music Festival.

TANIA PEARCE

Director

Tania has actively supported Greystanes Disability Services since 2009 and was
appointed a director on the Greystanes Disability Services Board in 2014. She is
one of the owners of Da-Mell Air Conditioning & Heating Pty Ltd, servicing the
communities of Western Sydney and the Blue Mountains for over twenty five
years. She is pleased to have assisted scores of young apprentices to achieve
trade qualifications. Tania is an active member of the Penrith Valley Chamber
of Commerce as well as the Housing Industry Association. Tania has worked
extensively in faith based charity organisations in the Emu Plains area, with a
particular focus on mentoring young adults and providing compassionate service to
persons in need. Tania is a happily married mother of four children.

ROBERT TINSEY

Director

Robert Tinsey joined the Greystanes Board in June 2012. He has been a solicitor
for over 36 years, practising as a sole practitioner in Katoomba since 2002. He has
degrees in Economics (major in accounting) and Law, with considerable experience
in corporate and commercial matters. Robert is a Life Member of Hepatitis NSW,
having served as a Board member for over 10 years. He has been an honorary
solicitor for numerous service clubs, branches of charities and community
organisations, and provided pro bono legal services throughout his legal career.

ALEXIS VILES

Director

Alexis was appointed as a Director of the Greystanes Foundation Board in June
2013. Alexis retired from her position as Senior Nurse Manager in 2010. Her vast
nursing experience included emergency and acute care and cardiology and health
administration. In 1980, Alexis began a long working partnership with cardiologist,
Dr John England, establishing his stress-testing clinic and facilitating the many
clinical trials Dr England undertook with the National Heart Foundation. Alexis has
been the Chairperson of the Board of the Blue Mountains Retirement Village for
eight years, is a trustee with the Blue Mountains Health Trust and a member of the
Save the Children fund. She is a Justice of the Peace and has a tertiary qualification
in Health Administration. Alexis is a Director on the Greystanes Disability Services
Board and Greystanes Foundation Board.
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Income Statement
FOR THE YEAR ENDED 30TH JUNE 2017

Income Statement

2017
$

2016
$

Sales
For
theRevenue
year ended 30th June 2017

7,594,481

1,558,897

Other Revenue

3,808,792

8,366,489

2017
(1,348,044)
$
(1,459,478)
7,594,481
(7,431,186)
3,808,792
(1,348,044)
(173,796)
(1,459,478)
(1,034,650)
(7,431,186)
(173,796)
(43,881)
(1,034,650)
260,621

2016
(1,570,161)
$
(1,180,910)
1,558,897
(6,269,330)
8,366,489
(1,570,161)
(204,473)
(1,180,910)
(918,811)
(6,269,330)
(204,473)
(218,299)
(918,811)
175,636

501,562
(43,881)
260,621
718,302
501,562
718,302

105,053
(218,299)
175,636
62,390
105,053
62,390

Administrative Expenses
Leura Day Options
Sales Revenue
Community
Living Services
Other
Revenue
Administrative
Expenses
Mandatory Insurances
Leura Day Options
Megalong Positioning
Services
Community
Living Services
Mandatory
OperatingInsurances
Surplus (Deficit) for the year
Megalong Positioning Services
Fair Value increment on Investment Properties
Revaluation
of Land
and Buildings
Operating
Surplus
(Deficit)
for the year
Fair
Value
increment
on Investment
Total
Surplus
(Deficit)
for the yearProperties
Revaluation of Land and Buildings
Total Surplus (Deficit) for the year

REVENUE SOURCE
5.8%

1.3%

10.9%

32.1%

49.9%

Grants

NDIS

Client Fees

MPS

Other

NOTE: To view a comprehensive set of Financial Statements and accompanying notes please visit our website
www.greystanes.org.au or contact Greystanes on 02 4784 1118.
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To view a comprehensive set of Financial Statements and accompanying notes please visit our website
www.greystanes.org.au or contact Greystanes on 02 4784 1118.

Statement of Financial Position
AS AT 30TH JUNE 2017

ASSETS
CURRENT ASSETS
Cash and Cash Equivalents
Trade and other Receivables
Inventories
Other Assets
TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Financial Assets
Property, Plant and Equipment
Investment Properties
TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
LIABILITIES
CURRENT LIABILITIES
Trade and Other Payables
Borrowings
TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Borrowings
Long Term Provisions
TOTAL NON-CURRENT LIABILITIES
TOTAL LIABILITIES
NET ASSETS
EQUITY
Reserves
Accumulated Surplus
TOTAL EQUITY

2017
$

2016
$

3,556,588
96,067
428,282
10,337
4,091,274

3,316,894
119,843
268,197
5, 185
3,710,119

2,468
3,643,319
1,450,000
5,095,787
9,187,061

1,984
3,318,736
1,190,000
4,510,720
8,220,839

3,359,369
30,970
3,390,339

3,081,998
54,674
3,136,672

162,048
235,543
397,591
3,787,930
5,399,131

174,285
229,053
403,338
3,540,010
4,680,829

2,686,856
2,712,275
5,399,131

2,185,294
2,495,535
4,680,829

NOTE: To view a comprehensive set of Financial Statements and accompanying notes please visit our website
www.greystanes.org.au or contact Greystanes on 02 4784 1118.
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Greystanes Foundation Annual Report

The Greystanes Foundation
The Greystanes Foundation was formed in April 2012
and it is a Trust, overseen by a Board of Directors. The
Directors of the Greystanes Foundation are responsible
for raising and investing funds in support of Greystanes
Disability Services. The Greystanes Foundation ensures
that funds directed to Greystanes Disability Services’
programs and services are in alignment with the
priorities of the organisation.
The Greystanes Foundation is a registered charity and
has been endorsed by the Australian Tax Office as a
deductible gift recipient for charity tax concessions.
Greystanes Disability Services holds a charitable
fundraising authority under Section 16 of the Charitable
Fundraising Act 1991.

c/o Greystanes Disability Services
PO Box 7229
Leura NSW 2780
T: (02) 4784 4554
F: (02) 4784 3920
E: foundation@greystanes.org.au

ACN: 157 770 182

Left: Gina feeds a wallaby.
Above: Volunteers from the Church of the Latter Day Saints
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Our special thanks to the Rotary Club of the
Central Blue Mountains who once again helped
with the Greystanes Golf Day, we appreciate
this partnership greatly as it allows Greystanes
staff to continue with their high quality support
rather than taking the time off to volunteer for
Greystanes.
I would like to make special mention to Libby
and Keith Raines who have for over a decade
opened their Merry Garth garden for Greystanes
on the Mother’s Day weekend. We cannot
thank them enough for their support and the
enjoyment they gave the people we support
when visiting their beautiful garden at Mount
Wilson.

Chairperson's
Report
On behalf of all the Directors, I wish to thank
the many individuals, organisations and
volunteers who support the Greystanes
Foundation’s efforts to raise much needed
funds for the people who access Greystanes
Disability Services individualised services. We
greatly appreciate your financial support, your
time in volunteering and participation in our
fundraising events.

I would like to thank my fellow Directors,
the team at Greystanes, families, the people
Greystanes supports and, especially, to our
local community, who have so enthusiastically
championed Greystanes Disability Services’
capacity to provide high quality, flexible services
to people with disabilities well into the future.

Pauline Neall

I am thrilled to announce that as at 30th June
2017 the total equity of the Foundation has
grown to $388,875. This growing trust allows
the Foundation to target funds for the benefit
of people with disabilities and their families.
Fundraising is more important than ever in
this time of transition from direct government
funding to the National Disability Insurance
Scheme.
For over thirty years, the Lapstone Hotel
Social Golf Club have donated over $90,000
for Greystanes Disability Services. We would
like to thank Alan Lamont (Alby), Bob Marsh,
Steve Hogan, Herb Smeaton, Keith Morrissey
and other patron volunteers for all their efforts
in raising this money that goes directly to the
people Greystanes supports.
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“Peter’s Plonkers” team members
choosing the right club.

Community Engagement
Community Fundraising
Blue Mountains Grammar School and the
Ascham School, Edgecliff raised money for
Greystanes by participating in various school
fundraising activities. Thank you to Blue
Mountains Grammar School and the Ascham
School for their continued support. JFM Law and
dVT Consultancy held a workshop for disability
organisations at Greystanes in May and donated
the proceeds to the Greystanes Foundation.

2016 Accessible Garden
Greystanes Disability Services opened up our
Accessible Garden on the long weekend during
the Leura Gardens Festival. Lily’s Pad supplied
the coffee and pastries; and Geoff White from
the Lost Bear Gallery provided cheeky dog
sculptures from Ian Swift.
The garden was looking lovely thanks to Jess
Campton at Adams Eden, our volunteers
from the community and from the Church of
the Latter Day Saints. Thank you also to our
volunteers who sold sausage sandwiches at
Woolworths, Katoomba and at Greystanes so we
could purchase new plants for the open garden.

2016 Gala Dinner and Greystanes
Foundation Raffle
The Greystanes 7th Annual Dinner was held
on Saturday the 8th of October at the Hydro
Majestic Hotel, Medlow Bath. 150 people
attended the event, raising over $30,000
towards Greystanes’ goal to build and equip
accessible housing for people with disabilities in

the Blue Mountains and Nepean region. We are
happy to announce with government funding
we able to commence on the renovation of the
house in Katoomba.
One of the highlights of the event was the
presentation by Sarah Jane Staszak. Sarah Jane
talked about the new Home Support Services
offered by Greystanes Disability Services. Sarah
was joined on the stage by her young son
Hamish who also was given the job of selling
pledge balloons. Special mention must go to
Da-Mell Air Conditioning and Heating for their
support of the Greystanes Foundation Raffle. DaMell donated the first prize of $2000 cash which
helped sell a record number of raffle tickets.
We are grateful for the generous contributions
of many individuals and local businesses who
got behind the event as sponsors, prize donors,
supporters and volunteers.

2017 Golf Day
The Greystanes Annual Golf Day was held on
Friday the 9th of April 2017 at the Wentworth
Falls Country Club. It was a beautiful sunny
day and we could not have asked for a better
conditions to play golf. Despite having to reschedule the Golf Day due to flooding on the
course, we had a good turn up. The Golf Day
would not have been so successful without
the partnership with Rotary Club of Central
Blue Mountains who helped organise and
volunteered on the day. We are very grateful for
the wonderful support Greystanes receives from
Rotary.
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Board of Directors
PAULINE NEALL

Chairperson

Pauline has been a Director with the Greystanes Foundation since its
inception in April 2012. For many years, Pauline worked for the Blue
Mountains City Council and, later in her career, as Office Manager for a
Federal Member of Parliament. She coordinated the Lawson Autumn Fair
for ten years and served as the Secretary of the Hydrotherapy Pool Project
Committee in order to raise funds for the hydrotherapy pool at the Blue
Mountains District Anzac Memorial Hospital. Pauline is also a member of
the Lawson Chamber of Commerce. Pauline is Vice President of Greystanes
Disability Services.

ALEXIS VILES

Director

Alexis was appointed as a Director of the Greystanes Foundation Board
in June 2013. Alexis retired from her position as Senior Nurse Manager in
2010. Her vast nursing experience included emergency and acute care and
cardiology and health administration. In 1980, Alexis began a long working
partnership with cardiologist, Dr John England, establishing his stresstesting clinic and facilitating the many clinical trials Dr England undertook
with the National Heart Foundation. Alexis has been the Chairperson of
the Board of the Blue Mountains Retirement Village for eight years, is a
trustee with the Blue Mountains Health Trust and a member of the Save the
Children fund. She is a Justice of the Peace and has a tertiary qualification
in Health Administration. Alexis is a Director on the Greystanes Disability
Services Board and Greystanes Foundation Board.

JOHN CURRY

Treasurer

John has been a Director with the Greystanes Foundation since its inception
in April 2012. John has worked in both the public service and family
business, including a stint as a Federal Ministerial Advisor. John has lived in
Katoomba since 1979, commuting daily to Sydney for work for many years.
In 2006 John qualified as a conveyancer with Macquarie University and
is a licensed conveyancer and consultant to Southwick Conveyancing in
Katoomba.
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TREVOR BARMAN

Director

Trevor has been a Director with the Greystanes Foundation since its
inception in April 2012. Trevor commenced at Blue Mountains Grammar
School (BMGS) in 2002 as Deputy Head – Teaching & Learning and was
appointed Headmaster in June 2009. Prior to joining BMGS, Trevor was
Director of Studies at Barker College. Trevor commenced his teaching career
at Sydney Church of England Grammar School (Shore) in 1984, in the Science
Department, specialising in Chemistry and Geology. Prior to entering the
teaching profession, Trevor spent several years as a project geologist working
in coal, oil and mineral exploration programmes for various mining houses
and consulting agencies.

DR ROZA SAGE

Director

Roza has been a Director with the Greystanes Foundation since its inception
in April 2012. She works with Diabetes NSW as the Manager of Government
and Health Systems Development. She has served the community as
Member for Blue Mountains being elected to the New South Wales
Legislative Assembly in March 2011 -2015. Roza studied dentistry at the
University of Queensland, before being accepted in the Defence Forces
Undergraduate Scheme and joining the Royal Australian Air Force (RAAF).
After starting her family, Roza left the RAAF and worked part time in a local
private dental practice. In 1988 she bought her own practice in Springwood
and with extensive hard work has grown the business to employ eleven
people.

DR NICK TZIAVARAS

Director

Dr Tziavaras (FRACGP MBBS) has been a Director with the Greystanes
Foundation since its inception in April 2012. Dr Tziavaras has had over twelve
years’ experience in general practice and has an interest in all aspects of
health care, health promotion and children’s health with particular interest in
cardiovascular disease and disease prevention.
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Income Statement
FOR
THE YEAR
ENDED 30TH JUNE 2017
Income
Statement
For the year ended 30th June 2017
2017
$
20,915
18,200
34,479
3,877
8,464
0

Donations
Donations
Event Sponsorship
Event Sponsorship
Event Sales
Event Sales
Raffle Tickets
Raffle Tickets
Interest
Interest
Community Fundraising
Community Fundraising
Fundraising Costs
Fundraising Costs

2017
$
20,915

(38,169)

$ 27,225
27,22519,350
19,350
48,83048,830
4,672 4,672
11,626
11,626
889
889
(42,166)
(42,166)

47,766

70,42670,426

47,766

70,426

18,200
34,479
3,877
8,464
0

(38,169)

Net Operating
SurplusSurplus
Net Operating

47,766

Total Comprehensive Income
Total Comprehensive Income

2016
2016 $

47,766

70,426

REVENUE SOURCE
9.9%
4.5%

24.3%

40.1%

Donations

21.2%

Event Sponsorship

Event Sales

Raffle Tickets

Interest

To view a comprehensive set of Financial Statements and accompanying notes please visit our website
To view a comprehensive set of Financial Statements and accompanying notes please visit our website
www.greystanes.org.au or contact Greystanes on 02 4784 1118.
www.greystanes.org.au or contact Greystanes on 02 4784 1118.
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Statement of Financial Position
AS AT 30TH JUNE 2017

2017
$

2016
$

ASSETS
CURRENT ASSETS
Cash and Cash Equivalents
Trade and other Receivables
TOTAL ASSETS

388,875
3,060
391,935

348,328
12,635
360,963

LIABILITIES
CURRENT LIABILITIES
Trade and Other Payables
TOTAL LIABILITIES
NET ASSETS

2,835
2,835
389,100

4,629
4,629
356,334

EQUITY
Settled Sum
Accumulated Surplus
TOTAL EQUITY

100
389,000
389,100

100
356,234
356,334

NOTE: To view a comprehensive set of Financial Statements and accompanying notes please visit our website
www.greystanes.org.au or contact Greystanes on 02 4784 1118.
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2 Grose Street
Leura NSW 2780
T: (02) 4784 1118
F: (02) 4784 3920
E: info@greystanes.org.au
W: www.greystanes.org.au
We’re on Facebook: www.facebook.com/greystanes
Follow us on Twitter: www.twitter.com/greystanesDS
Watch us on Youtube: www.youtube.com/user/Greystanes1
Donate: www.givenow.com.au/greystanes
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